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Job description 

Job title 
Deputy Team Leader, Safire - Supporting Access for Adolescents to Integrated 
SRH Services 

Department Overseas Programmes 

Location Nairobi, Kenya or Abuja, Nigeria 

Reporting to Team Leader, Safire 

Responsible for N/A 

Liaison with 
Programme / Options staff, consortium partners, funders and external 
stakeholders 

Hours Full time 

Type of contract Fixed-term until January 2022 

Organisation 

Options Consultancy Services Limited was established in 1992 and is a wholly owned subsidiary of  
Marie Stopes International. We are a consultancy organisation providing technical and management 
expertise in the health and social sectors to governments and international development partners to transform 
the health of women and children. We provide information, expertise and influence to governments, health 
workers, NGOs and businesses to catalyse change so that health services can be accessed by the people 
who need them most. 

Background 

Adolescent girls are twice as likely to have an unmet need for contraception compared to women in their 
twenties, putting them at increased risk of unintended pregnancy. They are also more likely to face age-
related stigma and barriers to accessing sexual and reproductive health services, as well as lack of 
information and agency, increasing the risk that they delay seeking services.  
 
There are still gaps in our knowledge and understanding of effective adolescent health programming, 
especially at scale, and there are very few sexual and reproductive health services that have been tailored 
to adolescents. We need to explore new approaches and to implement promising ones, such as engaging 
the private sector to reach adolescents and providing complementary and coordinated interventions.1  

Programme: Safire - Supporting Access for Adolescents to Integrated SRH Services 

The Supporting Access for Adolescents to Integrated Sexual Reproductive Health (SRH) Services (Safire) 
Programme aims to increase access to safe abortion within existing legal frameworks by linking girls to 
acceptable services, including self-use of medical abortion in Kenya and Nigeria. Options Consultancy 
Services is the consortium lead for the programme, working in partnership with consortium members and 
local civil society organisations (CSOs). Taking a Human Centred Design approach, the programme will:  

• Ensure adolescent girls are able to access quality medical abortion services, including through 
referral networks and support CSOs.  

                                                      
1Chandra-Mouli, V., Lane, C., & Wong, S. (2015). What Does Not Work in Adolescent Sexual and Reproductive Health: A Review of 

Evidence on Interventions Commonly Accepted as Best Practices. Global health, science and practice, 3(3), 333–340. 
doi:10.9745/GHSP-D-15-00126. 
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• Foster and support a community based movement to shift social norms and build girls’ agency, 
though mobilising both ICT platforms and interpersonal networks. 

• Build the capacity of local organisations to reduce unsafe abortion rates.  
 
The programme, which started in 2018 and will run until early 2022, uses in-depth research and analysis to 
generate insights into girls’ pathways to unsafe abortion and access to contraceptives. Using these insights 
an intense period of prototyping is already underway, including testing social marketing approaches, the use 
of digital and mobile platforms and other outreach strategies. Once the prototyping has been concluded, 
successful concepts will be scaled up.  

Main purpose of job 

The Deputy Team Leader (DTL) is a senior subject matter specialist who serves as the safe abortion technical 
expert for Safire, applying the latest available evidence and practice on self-use of medical abortion by 
adolescent girls to design and implement technical guidance for the programme. Reporting to the Team 
Leader (TL), this position is responsible for identifying, developing, compiling and disseminating innovative 
strategies and tools through which Safire can reach a larger number of girls with quality safe abortion 
services. 
 
This position provides technical oversight, direction and capacity building to Safire country teams, partner 
organisations and vendors to support the development and implementation of approaches that centre on the 
delivery of over-the-counter medical abortion and girls’ self-care. The DTL will also be responsible for 
ensuring these approaches are underpinned by the highest safeguarding standards, prioritising the reduction 
of unsafe abortion practices and girls’ best interests. To achieve this, the DTL will, together with the TL, work 
with Safire funders, consortium partners and team members to develop a robust and innovative intervention 
model that can be progressively taken to scale in a sustainable fashion. 
 
The post holder will support cross fertilisation across Options programmes, especially those based in Kenya 
and Nigeria, and work with Options technical team members to document and disseminate Safire results 
through relevant and appropriate channels. 

 
Main duties 

1. Technical expertise & delivery 

• Provide high-level technical expertise and credibility for the delivery of medical abortion 

services for adolescents across the programme, guiding effective implementation of Safire 

components.  

• Stay up to date with evidence and trends in the global sexual and reproductive health field, with 

emphasis in the latest clinical evidence regarding comprehensive abortion care, and use this 

knowledge and expertise to support delivery of Safire. 

• Together with team members and consortium partners in Kenya and Nigeria develop - and/or 

oversee the development and quality assurance of - technical guidelines, protocols, 

informational materials and all other relevant resources required to support increased access to 

and uptake of over-the-counter, self-use medical abortion by adolescent girls. 

• Oversee all training initiatives across the programme, reviewing curricula, methods and tools, 

conducting field visits, addressing identified gaps and promoting systematic use of monitoring 

data to improve the quality of Safire’s approaches and interventions. 

• With support from the Options technical team, devise and roll-out quality assurance plans, 

mechanisms and protocols to Safire teams, strengthening their capacity to work with local civil 

society organisations and private sector vendors to provide safe abortion services for girls.  

• Work closely with the Safire Monitoring and Evaluation (M&E) team to systematically conduct 

data analysis at country and programme levels, producing data dashboards and learning briefs 
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that can be used to inform iterative programme design and implementation and to routinely 

share results with consortium partners and funders.  

• Promote technical learning across Safire, by hosting and facilitating innovative exchange 

methods and fora between staff, partners and funders. 

• Ensure that the programme, while driving innovation, promotes an approach that minimises the 

risk of potential harm to girls and other stakeholders. 

• With support from the TL, oversee the implementation of Safire’s Safeguarding Policy, 

supporting the capacity building of and ensuring compliance from team members and partners.  

 
2. Programme Management  

• Work closely with consortium partners and country teams to deliver evidence-informed 

interventions that achieve expected results while adopting a robust safeguarding approach 

across the programme cycle. 

• Collaborate with the programme’s M&E team to ensure the M&E system produces quality and 

timely data required to inform and improve delivery of results. 

• Support the TL to identify, monitor and manage any risks to the attainment of programme 

results, particularly those related to quality service provision and safeguarding. 

• Act as Safire’s safeguarding focal point, ensuring reported incidents are managed following the 

programme’s and Options’ established protocols. 

• Contribute to the annual planning and reporting process led by the TL and the Safire 

Programme Management team.  

• Attend all Safire team meetings, contributing to overall programme development. 

• Represent Safire (and where appropriate, Options) in professional and public settings and 

makes presentations at professional meetings and conferences as appropriate, as well as 

support other members of the team in this capacity. 

• Deputise the TL and undertake other relevant tasks whenever required by the TL to do so. 

 

Note: this job description reflects the present requirements of the post. As duties and responsibilities change 

and develop the job description will be reviewed and be subject to amendment in consultation with the job 

holder.  

 

Signed by:  Date:  
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Person specification 

Criteria Essential Desirable 

Qualifications   

Master’s degree or relevant post-graduate qualifications 
 
Recognised health practitioner qualification 

✓  
 
 

✓ 

Experience   

Senior technical expertise in the field of sexual and reproductive health ✓  

Demonstrable experience managing safe abortion project design and/or 
implementation in resource-limited settings  
 
Deep knowledge of emerging issues associated with medical abortion and 
self-care 
 
Experience working with adolescent sexual reproductive health and rights 

✓ 
 
 
✓ 

 
 
 
 
 
 
✓ 

Experience of engagement with private sector providers   ✓ 

Working knowledge of the health sector in Kenya or Nigeria  ✓ 

Track record in analysing primary data and writing learning briefs or articles 
 
Experience in risk management and in the design or implementation of 
safeguarding policies 

 ✓ 
 
 
✓ 

Skills and attributes   

Ability to develop effective technical working relationships with counterparts 
and partners at different levels, across countries, organisations and teams 

✓  

Facilitation and capacity building skills ✓  

Networking and representation skills  ✓  

Communication and adaptability skills ✓  

Planning and organising skills 
 
Strong writing and reporting skills 
 
Cultural Sensitivity  

✓ 
 
✓ 
 
✓ 

 

Other requirements   

Ability to travel within/to Kenya, Nigeria and the UK, up to 25% of working 
days per year 

✓  

Strong commitment to human rights, safeguarding, equal opportunities and 
pro-choice 

✓  

Fluency in English (spoken, written, reading) ✓  
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Right to live and work in Kenya or Nigeria (priority will be given to 
candidates who hail from Sub-Saharan Africa) 

✓  

 


