
 

 

Job description 

Job title Country Lead (Nigeria) 

Department Evidence for Action-MamaYe 

Location Abuja, Nigeria 

Post holder Vacant [new post] 

Reporting to Options Director of Programmes and E4A-MamaYe Programme Director  

Responsible for Senior Health Financing Advisor, Senior Evidence Advisor 

Liaison with Evidence for Action-MamaYe Team 

Hours Full time, 40 hours per week 

Type of contract Fixed term contract to April 2022 

Organisation 

Options Consultancy Services Limited was established in 1992 and is a wholly owned subsidiary of Marie Stopes 
International. We are a consultancy organisation providing technical and management expertise in the health and 
social sectors to governments and international development partners to transform the health of women and 
children. We provide information, expertise and influence to governments, health workers, NGOs and businesses 
to catalyse change so that health services can be accessed by the people who need them most. 
 
Evidence for Action–Mama Ye (E4A–Mama Ye) is a programme managed by Options Consultancy Services and 
funded by the Bill and Melinda Gates Foundation (the foundation) to improve reproductive, maternal, newborn, child 
and adolescent health (RMNCAH) outcomes through a combined focus on evidence, advocacy and accountability 
in several sub-Saharan African countries.  
 
Started in 2012, E4A-Mama Ye has used a combination of evidence and advocacy to drive accountability for 
maternal and newborn outcomes in several African countries. E4A-Mama Ye acts as a catalyst for action, using 
evidence strategically to generate political commitment, strengthen accountability and improve planning and 
decision making at sub-national and national levels. The Mama Ye brand is used to augment the visibility and profile 
of our work and channel the collective energy and investments of other stakeholders committed to improving 
RMNCAH outcomes. With funding from the Bill and Melinda Gates Foundation, E4A-Mama Ye currently has 
programme offices in Nigeria, and Kenya, and also provides technical assistance for health financing in other 
countries which received investment through the Global Financing Facility. The current investment will run from July 
2019 to May 2022. 
 
In Nigeria, we support coalitions (e.g., State Level Accountability Mechanisms, Maternal and Perinatal Death 
Surveillance and Response Committees, and others) to have the capacity to advocate for progress on Reproductive, 
Maternal, Newborn, Child and Adolescent Health (RMNCAH) nationally and through focused work in Lagos, Niger 
and Bauchi states.  The focus of the current investment from the foundation is to build sustainability of our 
approaches so that coalitions are empowered with the knowledge and tools to operate independently and are 
supported to identify priorities, and develop strategies to achieve progress in those priorities.   
 
Please visit www.MamaYe.org for further information about the programme. 
 

Main purpose of job  

As Country Lead for E4A-MamaYe in Nigeria, you will be responsible for the successful delivery of the E4A-
MamaYe strategy and workplan, the overall strategic leadership and managerial oversight of the programme in 
Nigeria. You will have technical expertise in RMNCAH and/or health systems development. You will lead the 

http://www.mamaye.org/


Senior Management Team and directly manage the Senior Health Financing Advisor and the Senior Evidence 
Advisor. The team is based in Abuja and several focal States (Lagos, Bauchi and Niger from July 2019). You will 
work closely with the London-based Technical Support Unit (TSU).  

 

Main duties  

Responsibilities 
 
Strategic Leadership of E4A-MamaYe Programme in Nigeria 

• Provide high-level technical expertise, leadership and strategic direction across the Nigeria programme to 
guide effective implementation, and efficient coordination of activities by a motivated and goal-oriented 
team.  

• Work collaboratively with the Programme Director to ensure a high quality of programme delivery: co-
ordinated technical and management oversight, strategic decision-making and support to the team. 

• Regularly review the results framework, the programme goals and objectives with the team to ensure 
activities are on track and fit for purpose, and where appropriate engage the Programme Director to make 
adaptations to the workplan.  

• Ensure that programme strategies and approaches are aligned with the best available international 
evidence and best practice, so that the Nigeria programme is forward looking and scans emerging 
opportunities to enable proactive and adaptive responses to changing circumstance at national and sub-
national levels. 

• Proactively seek opportunities to drive forward E4A-MamaYe’s work in Nigeria and establish regional 
linkages as appropriate (for example with the WISH programme and E4A in Kenya and Francophone 
Africa). 
 

Development, Delivery and Management of the Work Plan and Nigeria Operations 
• Lead the design of the Nigeria work plan, clearly linked to the budget, in close consultation with TSU. 
• In close collaboration with the TSU, identify technical and thematic support needed to implement and 

manage the workplan. 
• Manage processes for reflecting on and documenting key learnings and successes of the programme and 

adapting activities in consultation with the TSU as appropriate.  
• Co-ordinate activities of the programme team and consultants so there is smooth implementation of the 

workplan and other deliverables in the contract, including timely reporting to Options. 
• Present work plans to Options for peer review as required and oversee reporting in line with E4A-MamaYe 

reporting requirements. 
• eMPDSR: Oversee the implementation of the digitised MPDSR process in all states and manage 

communications with the provider of digitisation services with support from TSU where required. 
• Support the Senior Evidence Advisor to ensure we deliver against the E4A-MamaYe M&E Results 

Framework: ensuring systems are in place to monitor it, as well as other programme performance 
indicators; monitoring of E4A-MamaYe outputs and outcomes 

• Ensure the approach and activities of E4A-MamaYe in Nigeria are demonstrating value for money, with 
support from London Programme Management team. 

• Financial and budget monitoring and reporting of the programme, including approvals of budgets via the 
OIH West Africa Ltd account, in liaison with the OIH Senior Finance and Operations Manager  

• Ensure security systems are in place, are effective and adhered to by staff and consultants as appropriate, 
including international visitors 

• Anticipate and identify Technical Assistance and subcontracting needs in conjunction with Options, and 
manage TA, including development of TORs, contracting of TA and monitoring of TA outputs 

• Ensure that robust systems are used for contracting, managing, and ensuring the quality of deliverables 
from consultants and other subcontractors.  

 
Capacity Development  

• Take overall responsibility for the delivery of the capacity development activities of the programme which 
will primarily be delivered at sub-national level.  

• Develop a MamaYe capacity development strategy for the Nigeria programme that:  
o Maps the beneficiaries of the strategy at sub-national and national-level stakeholders (SLAMS, 

MPDSR committees, other “coalitions of the willing”). 
o Integrates organisational capacity assessment findings. 



o Assesses needs for Training of Trainers versus direct training. 
o Sets out objectives and targets in line with the overall E4A-MamaYe goals and works towards 

ensuring the beneficiaries are self-sustaining and institutionalised into national systems 
o Assigns roles and responsibilities to team members for successful implementation of the strategy 
o Liaising with the Senior Evidence Advisor to feedback learning to the TSU 

• Lead development of a coherent capacity development package, organised as modules, for E4A-
MamaYe Nigeria. It will bring together core programme themes of Quality of Care Data (specifically on 
MPDSR) and the Budget process. This responsibility includes: 

o Adapting generic training modules for the programme to be specific for Nigerian stakeholder 
needs, on quality of care data and MPDSR and ensuring these align with the modules adapted by 
other specialised members of the team 

o Quality Assurance of the final capacity development package 

Team Management and mentorship. 
• Working closely with the Senior Evidence Advisor, ensure systems and processes are in place for 

implementation of the highest standard, including but not limited to:  
o Timely and efficient delivery of activities; 
o Achievement of milestones and deliverables; 
o HR systems and procurement – hiring new staff, leading or supporting the process as appropriate, 

and ensuring appropriate cover during absence and when posts become vacant. 
• Establish regular and routine staff meetings to ensure that staff are fully informed and updated on 

programme progress, to facilitate regular knowledge sharing across a unified team. 
• Work with the Senior Evidence Advisor and the Programme Director to manage any risks to the 

programme’s results or quality including overseeing a Quality Assurance Plan that sets out responsibilities 
for the quality assurance of all aspects of the programme (referring to the Options’ Quality Assurance Guide) 

• Line management of senior advisors (Senior Health Financing and Senior Evidence Advisors); according 
to the programme’s needs and Options’ performance management system. 

• Ensure that all staff are sufficiently coached and supported to be motivated and performing well; that have 
agreed with their line manager achievable objectives, are appraised annually (in line with Options 
processes), and are provided the mentorship and supervision they need to fulfil the requirements of their 
roles and meet their objectives.  

• Convene the Senior Management Team to ensure a cohesive one-team approach that will enable the 
smooth management of the programme and strategic vision of E4A-MamaYe to be realized. 

 
Partnership and Collaboration  

• Leverage resources and identify partners to deliver the country work plan, and capitalise on synergies 
between regional E4A-MamaYe supported initiatives  

• Represent and build the profile of the programme at key national, regional and international meetings and 
conferences and actively seek out opportunities to do so  

• Look for strategic opportunities to collaborate with other in-country stakeholders and add value to the E4A-
MamaYe programme 

• Profile and share the “Global Public Goods” developed by the Nigeria programme to internal and external 
partners, to sustain the programme’s legacy and attract further investment 

• Ensure a smooth and collaborative relationship with other Options’ programmes in the OIH country office. 
• Represent E4A-MamaYe at key international meetings and conferences, identify and act on new 

opportunities and existing networks 
• Liaise with Nigeria country leadership from other Options programmes, i.e. WISH, SAFIRE and TGG and 

any other programmes as they arise, to ensure a coordinated approach to Options in Health operations in 
Nigeria, as well as relevant London-based staff, including at Director level. 

 
Options Representation and New Business 

• Represent Options’ broader interests to develop new business and raise its profile, though meetings with 
current and potential new clients, partner organisations and external events 

o Maintain an up to date picture of business opportunities in the country, alert the Programme 
Director and Options’ Director of New Business and Partnerships to these, and act when 
requested. 

o Provide insights, advice, and support to the development of bids for new programmes or 
reinvestment of the current programme, as requested. 



o Support continuous learning and knowledge sharing across Options’ programmes in Nigeria, 
identifying opportunities for collaboration, sharing of resources, leveraging relationships, and 
raising awareness of Options’ experience and expertise.  

o Engage, as appropriate, in cross organisational discussions and events supporting Options’ 
strategic growth and effective operations.  

• Technical support, through national and international expertise, will be provided to you by Options, who 
will work closely with you to help ensure you have the international and national technical support 
necessary to deliver the country plan.  You will report to the Options Director of Programmes and E4A-
MamaYe Programme Director, who are based in London. You will also work closely with other Options’ 
team members in the E4A-MamaYe Technical Support Unit and the wider Options team as required. 

 
Note: this job description reflects the present requirements of the post. As duties and responsibilities change 
and develop the job description will be reviewed and be subject to amendment in consultation with the job 
holder.  
 

Signed by:  Date:  
 
 
 
 

Criteria   Essential Desirable 

Qualifications   

Masters in relevant subject area    
 

Experience   

Significant and proven experience working in implementation of programmes 
within the health sector at a senior level in Nigeria 
 
Excellent record of people management and management of teams 
 
Experience working in developing training or capacity development programmes 
 
Experience designing and implementing accountability and/or advocacy 
programmes  
 
Extensive experience of managing large, complex budgets  
 
Proven experience in strategic planning 
 
Experience working in programmes or in a clinical setting to undertake quality 
improvement (ideally MPDSR) 
 
Proven experience in risk management 
 
Experience of developing and maintaining close working relationships with 
clients, partners  
 
Experience of contracts and contracting 
 
Experience of networking to build successful relationships with potential clients, 
collaborators and consultants 
 
Experience in business development 

 
 

 
 
 

 
 
 
 
 
 

 
 

 
 
 
 
 

 
 
 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Skills and attributes   

Influencing skills and diplomacy  
 
Outstanding proactive leadership and engagement skills for building consensus 
and motivating teams  
 
The ability to build and support a team, and to take initiative 
 
Technical expertise in RMNCAH, ideally including health systems strengthening, 
quality of care and MPDSR 
 
Excellent financial management skills 
 
Self-starter, able to work independently and lead a team 
 
Critical thinking and problem solving skills 
 
Planning and organising 
 
Decision-making 
 
Communication skills 
 
Negotiation 
 
Knowledge of a spread of international donors  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
 
 

 

Other requirements   

Commitment to equal opportunities 
 
Applicants must have the right to live and to work in Nigeria 
 
Ability to travel within Nigeria 
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